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Middle through High School Educators are invited to participate in the
2024 Youth Opportunities Unlimited (YOU) Learn! Educator Externship Program.

* Coastal Bend educators are invited to participate in a one-week career and occupational
experience to learn ahout in-demand industries in the region.

* This program engages educators in activities geared toward learning ahout skillsets
required for occupations in the Coastal Bend and how to apply them to a classroom
curriculum.

https://bit.ly/educator-externship-2024 * Educators will learn how to use Labor Market Information to guide students for

FMI; Please contact Ann Vlach, E2E Director of Programs and Operations career-ariented decision-making.
avlach@edexcellence.org = (361) 9450393
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This document contains vital information about requirements, rights, determinafions, and/or responsibliies for accessing workforce ;ﬂ v EMPLOYMENT workforcesolutionscb.o ) n g m u 2 @
system services. Language senvices, induding the inferpretation,/ranslafion of his document, are available free of charge upon request. 4 P AR TNER S Equu| Opporlunily Emp|oyer/ Program

Este dowmento contiene informacién importante sbre los requisitas, los derechos, las determinaciones y las responsabilidades del acceso a los senvicios Auxilia rya ids and services are available u pon request fo individuals with disabilifies.

del sistema de la fuerza laboral. Hay disponibles servicios de idioma, incluida la interpretacién y la fraduccién de documentos, sin ningén costo y a solictud. Re|qy Texas: 1.800.735.2989 (TDD) and 1.800.735.2988 or 7-1-1 (Voice).

This workforce product was funded by a grant awarded by the U.S. Department of Labor’s Employment and Training Administation. The product was created by the recipient and does not necessarily reflect the official position of the U.S. Department of Labor. The Department of Labor makes no guarantess, warranties, or assurances of
any kind, express or implied, with respect to such information, including any information on linked sites and including, but not limited to, accuracy of the information or its complefeness, timeliness, usefulness, adequacy, continued availability, or ownership. This productis copyrighted by the institution that created it.




